. PERRY COUNTY RQOARD OF EDUCATION
DEUG-FREE WORKPLACE POLICY STATEMENT

- Brug abuss and use st the workplace are subjects of {mmediate concern
in our socisty. These problems are extremely complex:and cnes for which
thers are no sasy solurions., From a safety perspectiva, Che users of drugs
msy impair che well-being of «mploysss snd the public ar large, and may
cavse damage to County property. Tharafore, it is the jpolicy of the Ferzy
County Bomrd of Education that -the unlawful masufucture, distribetion,
dispensation, possassiom, or use of a controllad substwnce in the County's
workplace is prohibited, Any employes violaring this policy will be
subject to disciplinary actiom, including terminszion of employment. The
specifics of this policy ars a5 follows.

1. The Perry Councy Board of Education does not diffsrentiace
tetween drug usars end drug pushars or ssllers. Any
employee who gives or in ‘any way Ctransfars.a controlled
substance to asother person or sells oY mdnufacturas &
controlled substance whila on the job or on.the System's
pramises will be subject to disciplinary action, inciu

termination of employmant. .

9. The term. "controlled substanca™ sesns any drug listad in
21 U.5.C. s 812 other fmdaral ragulations. Gensrally, these
are drugs vhich have a high potenctial for sbuse. Such drugs
inelude, bhut are mot limiced to heroin, marijusma, cocaina
(ipcluding "“erack™), and BCP. Thay also include "lcgal
drugs"” vwhich are not preseribed by & licensed physician.

3. Each employee is requirsd by the Drug-Free Yorkplacs Act
of 1988 to inform the Perry Couttydeard of Educarion,
Office of the Suparintendent, within five (5) daya after
he or she is conmvictsd for a violarien of amy fedaral or
state criminal drug ststure where such wiolacionm occurad
on County premises. A conviction maans & findisg of guilr
(including a plea of nola contaudre) of the impositiom of
a sentence by a judge in any fedaral or state emwrc.

&. The Office of tha Superintandsnt of tha Yarry County Board
of Educarion must notify tha Alsbams Stats Departmesnc of
Education within ten (10) days after racadving metice.-from
the employee or otherwiss teceiving actual sotice of such

a conviction.

5. If an employee is convicted of viclating asy criminal drug
statutz while in rhe workplace, he or she will ba subject
to disciplinary actionm. including cermination of employment.
Altgrnatively, che schdol system may require''che employae
to finish succesefully & drug sbuse prograam spongorsd by
an zpproved private or governmental instituclen,



6. As a conéition of further amploymenr on any federal
government grant, che Act requires all employees t3 abide
by this policy.

Por More laformstion Contact:
Mr. Jobhnmia A. Mcfialpine
. Superintsadent
Perry County Schools
P. 0 . Box 900
Marion, Alahama 36756
(683-6528)



THE DEUG-FREE WORKPLACE ACT OF 1988.

The Drug-Frae Workplaca ict of 1968, signed by Eoruer President Ronald
Reagau on November 18, 1988, is a parc of Public Law 100-6%0 which ig
designad to deal comprehsnsively with the natfon's problem of drug abuse.
The Act, which became effective March 18, 1969, requires chat contractors
and grantass of federal agencies certify that thay will provide a drug-
frae workplace. Each faderal pgrantee iz raquired: to make such a
cercificarion befora receiving a coptract or grant from. a federal agancy.
The penalty to the Systam for noncompliance can ba as Bevers s che loss
of fadaral grants fora period of five (S) years. The raguiremencs of this
Act affsct the Education in thac the System ia 3 fedaral grantes teceiving
direct funds for programs such as Chaptar X, Chapcer 2, Drug-Frae Schools
and Communities, Vocatipnal Educationm, Hagdicapped Early :Education, Dropouc

Prevencion, and others.

. The D:ug-:Free Workpiace Act of 1988 requires ths Parry County Beard
of Education (Grantes) to do the following:

Publish a policy statement.

Communicata.this policy te ité employess.

Establish a drug-free awareness Program. :

Notify the federal granting ageacy of suy employee®s couvicgion
for any drug-ralated viclarion on the Departmant's: pramizas,
Igposa a sauction on auy oo woployes.

uzka a good faith effort to coatlaua €O spinczin a- drug-fraa

workplace.

This aer covers oaly on-the-job drug usd. .
This Act does not Tequire drug testing of -myus.

EMPLOYEE ASSISTANCE PROGRAM

ance Program (EAP) is s systam for morivacing and
helping. employess who have personal problems to  seek and accept
appropriace help to solve thelr probless. The EAP is concarnad wich
problems that adversely affect Job performanca ami quality of lifa.

Consulctation, refarzals for counseling or traatzeat, and personal
assessment are among tha services offered. .

The Employea Assist

Raferral for servicas can pake oum or two cpurses: (1) employees
ccn make a self-referral or (2} amployess can be raferrad by the Sysctem.
all referrals to the EAP are counfidential.

Currently, Perry County Board of Education employess based in the
Parry Cauncy area ¢2n receive agsisctance by contacting:
Jov F. Ivey, Coordinactor °



N FEDERAL LAW, SYSTEM POLICY
. ' DEMAND 4 DRIG-PREE WORKPLACE

This brochure iz provided cCo all amployeses in an effort ro promate
and awareness of drug-free workplace legislation and Education

regulations dealing with a drug-frae workplaca.

All aspects of American life are affscred by the drug problem. It
thraatans not oply the home, the school, and ctha community, buc the

workplace as well.

We musr take a firm stance againsc illiecit drug use. The use of
drugs~including alcohoi-in the workplace is ufacceprable, ainece {t can
adversely affect health, safety, and producrivity, as well as public
confidence and Ptrust. Drug use in the workplace interfaeres with the
ability of workers to meer satisfacrorily the raquirsments of their jobs,
It reduces the employea's dependability, efficiancy, amd safe parformance
of job responsidilitias and can affect negatively an entirs arganization.



